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ABSTRACT
BACKGROUND: Exploring the professional values and educational needs of future and practicing mental health 
specialists is required to develop eff ective measures aiming at improving their skills and interest in their work. 

AIM: Our aim was to explore professional values and educational needs of mental health specialists in Russia.

METHODS: We conducted a survey that captured socio-demographic data, professional characteristics, professional 
values, and educational needs. Fisher's exact test, logistic regression, and the k-means cluster analysis were used 
in our statistical analysis.

RESULTS: The survey included 133 participants, 71% of whom had completed their postgraduate education. The 
following items were mentioned as important professional values by the respondents: “Job opportunities”, “Stimulation 
of intellectual activity”, and “Work-life balance”. The most popular options for educational activities were English language 
(63.4%), the principles of evidence-based medicine (63.4%), and developing skills for conducting scientifi c research (59.4%).

In comparison with practicing specialists, respondents who had not yet completed their postgraduate education were 
more interested in developing their curriculum vitae (39% vs. 60%, p=0.044) and communication skills (49%bvs.b77%, 
p=0.0048). Compared to male respondents, female respondents were more interested in developing skills in conducting 
scientifi c research (47 vs. 70%, p=0.0165).

RESEARCH

Editorial comment: 

The article took part in the competition of scientifi c papers of early career psychiatrists.
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A cluster analysis showed that specialists who attached more importance to almost all professional values, 
in comparison to those who did not, were more interested in activities aimed at developing their research skills 
(64%bvs. 41%, p=0.0287), learning about the principles of evidence-based medicine (70% vs. 41%, p=0.0063), and 
participating in journal clubs (39% vs. 11%, p=0.0193).

CONCLUSION: The present study suggests that job opportunities, intellectual stimulation, and work-life balance are 
the most important professional values for future and practicing mental health specialists. These fi ndings might be 
used as a basis for developing educational activities for mental health specialists. 

 АННОТАЦИЯ
ВВЕДЕНИЕ: Для планирования эффективных мер, направленных на повышение квалификации и профессиональной 
заинтересованности практикующих и будущих специалистов в сфере охраны психического здоровья, необходимо 
определение их профессиональных ценностей и образовательных потребностей.

ЦЕЛЬ: Идентификация профессиональных ценностей и образовательных потребностей российских специалистов 
в области охраны психического здоровья. 

МЕТОДЫ: Проведен конфиденциальный опрос, включавший социо-демографические и профессиональные 
характеристики, вопросы о профессиональных ценностях и образовательных потребностях. Для статистического 
анализа использовались точный тест Фишера, логистическая регрессия, кластерный анализ методом k-средних. 

РЕЗУЛЬТАТЫ: В опросе приняли участие 133 человека, 71% участников закончили постдипломное образование. 
Наиболее важными профессиональными ценностями для респондентов являлись (при оценке по 5-балльной 
шкале): “Возможности для работы”, “Стимуляция интеллектуальной деятельности”, “Баланс работа и жизнь”, 
наиболее популярными вариантами образовательных мероприятий — обучение английскому языку (63,4%), 
принципам доказательной медицины (63,4%), развитие навыков для проведения собственных научных 
исследований (59,4%). 
Респонденты, еще не завершившие постдипломное образование, по сравнению с практикующими специалистами, 

были более заинтересованы в разработке портфолио (39% vs. 60%, p=0,044), развитии коммуникационных 
навыков (49% vs. 77%, p=0,0048). Респонденты женского пола оказались более заинтересованы в развитии 
навыков для проведения собственных научных исследований (47% vs. 70%, p=0,0165). 
Кластерный анализ показал, что специалисты, придающие большее значение практически всем профессиональным 

ценностям, чаще предпочитали мероприятия, направленные на развитие навыков проведения собственных 
исследований (64% vs. 41%, p=0,0287); обучение принципам доказательной медицины (70% vs. 41%, p=0,0063); 
журнальные клубы (39% vs. 11%, p=0,0193).

ЗАКЛЮЧЕНИЕ: Полученные результаты демонстрируют наибольшую важность для специалистов в области 
охраны психического здоровья ценностей, связанных с условиями труда и стимуляцией интеллектуальной 
деятельности, а также высокий интерес к участию в образовательных мероприятиях, направленных на развитие 
“научно-ориентированных” и коммуникативных навыков, что необходимо учитывать при планировании 
образовательной деятельности.

Keywords: mental health services; Russia; specialists; values; education 
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INTRODUCTION 
The sustainable provision of high-quality mental 
health care depends on the effi  ciency of the policies 
for human resources for health, aiming to maintain 

an adequate number of mental health care providers 
and improve their well-being. It is well known that the 
number of human resources for mental health is limited 
in the majority of low- and middle-income countries [1]. 
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that signs of professional burnout, which is an important 
aspect of job-related well-being, were observed in 
118b (71,5%)b out of the 165 surveyed early career 
psychiatrists in Russiab[17].

Providing suffi  cient opportunities for professional 
development and improving the job-related well-being of 
mental health care providers are one of the key tasks of 
the Russian Society of Psychiatrists and the Early Career 
Psychiatrists’ Council of the Russian Society of Psychiatrists 
(RSP ECPC) (https://psychiatr.ru/about/ustav).

However, before planning measures aiming at making 
mental health practice more attractive to medical students, 
or improving job satisfaction among practicing specialists, 
the most relevant professional values and educational 
needs should be determined. Professional values have 
been defi ned as the basis on which a person chooses, 
masters, and performs his/her working activity [18]. 
Educational needs, in turn, refer to the gaps in knowledge 
or skills on the part of specialists required to be fi lled 
in order to achieve the desired level of competence [19–20]. 
However, these domains have not been studied, to date, 
among Russian mental health care specialists.

Against this background, we conducted a pilot 
study aimed at exploring the professional values and 
educational needs of mental health specialists in Russia. 

METHODS
Study design
This study adopted a cross-sectional study design. 
A voluntary confi dential survey was administered to 
personnel and trainees providing care to people with 
mental health problems in Russia. The data was collected 
in-person as part of the VI School of St. Petersburg 
Early Career Psychiatrists and online using the Internet 
platform (https://docs.google.com/forms/), from May 
to Decemberb 2021. Invitations to participate were 
distributed in the profi le groups of social networks that 
unite mental health specialists, as well as through the 
information platforms of the Early Career Psychiatrists’ 
Council of the Russian Society of Psychiatrists and the 
Young Scientists’ Council of the V.M. Bekhterev National 
Medical Research Center for Psychiatry and Neurology.

Participa nts were eligible if they met the following 
criteria: 1) work or receiving training in the fi eld 
of psychiatry, addiction psychiatry, psychotherapy, 
psychology, or other areas related to mental health; 
2)b over 18 years of age; and 3) possess suffi  cient 

For example, the Global Health Observatory reports 
that there were 8.5 psychiatrists per 100,000 people 
in Russia (an upper-middle- income country) in 2015 
(https://apps.who.int/gho/data/view.main.HWF11v). 
Although this number is relatively close to the 
recommended ratio of 10b psychiatrists per 100,000 
people, there is an issue of lack of interest in mental 
health among medical students [2]. 

Previous international studies have shown that less 
than 6% of medical university graduates choose a career 
in psychiatry [3–4]. This might have several reasons. 
Firstly, mental health problems and mental health services 
remain stigmatized in the medical communityb  [5–6]. 
Secondly, a signifi cant proportion of medical students 
describe interactions with psychiatric patients as 
disturbing, stressful, and emotionally challenging [7]. 
Thirdly, although there have been suggestions that 
interest in psychiatry among medical students increases 
after clinical practice in psychiatric wards, the quality 
of mental health education still needs substantial 
improvement [8]. Considering that mental and addictive 
disorders are among the leading causes of mortality, 
morbidity, and disability worldwide [9–11], such low 
interest in a career in mental health among medical 
students may lead not only to staff  shortages, but also 
to signifi cant problems in the diagnosis and treatment 
of mental and behavioral disorders [12–13]. Taking into
account this fact, the World Psychiatry Association (WPA) 
has included the education of specialists; strengthening 
of personnel resources; the development of international 
partnerships between mental health professional 
resources, health-related institutions and non-medical 
organizations; and the promotion of psychiatry as 
a medical specialty in clinical, academic, and research 
areas in the list of priorities in the current WPA Action Plan 
2020–2023 [14].

Another important issue aff ecting the quality of mental 
health care is poor job-related well-being among mental 
health providers, including a high level of burnout and lack 
of job satisfaction. Poor job-related well-being has been 
associated with increased staff  turnover and a decrease 
in the quality of the provided care [15]. Workloads, 
long working hours, stress, lack of support from family 
and friends, low salaries, and high expectations from 
society weigh negatively on the job-related well-being 
of mental health specialists, which, in turn, aff ects the 
quality of provided care [16]. Chumakov et al. showed 
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“Principles of evidence-based medicine”; “English 
language skills”; “Writing resumes, motivation letters”; 
“Journal club” and “Developing a grant application”. Such 
activities are considered to be the most popular among 
mental health specialists [19–20, 22–23, 26]. In addition, 
participants could freely express their wishes regarding 
the format and topics of the educational events.

Participants who did not complete the questionnaire 
in full were not excluded from the study. All the available 
data were included in the statistical analysis. Since the 
proportion of missing data was less than or about 10%, 
we did not use any missing data imputation methods. 
Such a decision was informed by the guidance of Bennett, 
which suggests that a statistical analysis is likely to be 
biased if more than 10% of the data is missing [27]. 

Statistical analysis 
The obtained data was analyzed using the SAS JMP 
Statistical Discovery Pro 16.0 software package 
(SASb Institute Inc., USA). The distribution of the 
continuous variables was checked for normality using 
histograms and the Shapiro-Wilk test. Due to the fact 
that the continuous variables did not follow a normal 
distribution, the data was presented in the median and 
fi rst and third quartile format (Me [Q1, Q3]). Ordinal 
variables are presented in the mean and standard 
deviation format (M [SD]). Fisher’s exact test was used 
to assess the diff erences in the frequencies of categorical 
variables between the groups. The logistic regression 
estimated the association between professional values 
and the choice of an educational activity. To facilitate the 
interpretation of regression model results, independent 
variables (values) were measured using a 5-point Likert 
scale and converted to dichotomous variables (score 
below median vs. score equal to median or above). The 
associations were considered statistically signifi cant 
at a two-tailed p-value of less than 0.05. A k-means 
cluster analysis was used for sample clustering based 
on the professional values. The model using two clusters 
was regarded as the most appropriate, as it allowed for 
maximum homogeneity within the groups and optimal 
distance between the centers of the clusters.

Ethical approval 
Ethical approval was not obtained for the purposes of this 
study. The survey was confi dential, and no identifying 
information was collected. All participants provided 

knowledge of the Russian language to understand the 
questionnaire. The criterion for non-inclusion was refusal 
to participate in the study. 

Questionnaire
The questionnaire was developed based on the existing 
literature, specifying the professional values and types 
of educational activities for mental health specialists 
[4, 16, 21–25], and it included three main sections 
(Supplement 1). We did not conduct a validation study 
for the questionnaire. 

The fi rst section was designed to capture 
socio-demographic data and the individual characteristics 
of the respondents and included the following sub-sections: 
a) demographic characteristics; b) work activities (position, 
mental health fi eld, place of employment, educational 
and research activities at the time of completing the 
survey, work duration and availability of a curriculum 
vitae (CV); and c) education (completion of a professional 
education program and the number of years since the 
completion of the fi rst professional education in mental 
health). In order to assess the alignment of educational 
programs with clinical practice, the following question was 
asked: “Does the content of the educational programs 
that you completed correspond to the cases that you are 
currently facing in clinical practice?”, with the following 
answer choices: “Yes” or “No”. If he/she chose “No” the 
respondent was asked to clarify their answer. 

The second section was devoted to the professional 
values, which in the past studies [4, 16, 21] have 
been identifi ed as the factors that drive professional 
interest in the mental health fi eld. Participants were 
asked to evaluate the following professional values: 
“Intellectual stimulation”, “Short duration of training”, 
“Financial compensation”, “Work-life balance”, “Prestige”, 
“Research opportunities”, “Research supervisors on 
a topic of interest”, “Annual conferences”, and “Job 
opportunities” on a fi ve-point Likert scale (from 1 — “Not 
at all important” to 5 — “Very important”).

The third section consisted of questions about future 
educational activities, including the intention to become 
a part of the RSP ECPC and participate in various 
educational events, such as “Developing a Curriculum 
Vitae (CV)”; “Developing skills for communication 
with patients and their families”; “Developing skills 
for conducting own research and publishing results”; 
“Developing the skills required for genetic counseling”; 
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a 5-point Likert scale, the most important professional 
values for the respondents were “Job opportunities” 
(4.6 [0.78]), “Intellectual stimulation” (4.5 [0.78]), 
and “Work-life balance” (4.4 [0.90]). Factors such as 
“Short duration of training” (3.3 [1.05]), “Prestige” 
(3.6 [1.14]), and “Research opportunities” (3.8 [1.17]) 
were found to be the least important to this sample 
of respondents.

Educational activities and preferences 
for their options
According to the majority of respondents (76.7%, n=102), 
the content of the currently available educational 
programs is relevant to their daily clinical practice. The 
majority of participants (92.5%, n=123) also answered 
questions about their preferences regarding the choice 
of topics and options for educational activities. The most 
popular options were “English language skills”, “Principles 
of evidence-based medicine”, and “Developing skills for 
conducting own research and publishing results”. The 
least popular were the “Developing skills required for 
genetic counseling”, “Journal сlub” and “Developing 
a grant application” (Table 1).

The results of the Fisher’s two-tailed exact test 
showed that preferences in the choice of topics and 
options for educational activities diff ered according 
to socio-demographic and professional backgrounds. 
In comparison with the respondents who had 
already graduated, those who are still studying were 
more interested in educational activities aimed at 
developing a CV (39% vs. 60%, p=0.044, n=123) and 
communication skills (49% vs. 77%, p=0.0048, n=123). 

voluntary, informed consent to participate in the survey. 
During the active survey phase, no reports about any 
potential harm related to the survey were received. 

RESULTS 
Sample characteristics
A total of 133 people participated in the survey, of which 
the majority were females (54%, n=72). The median age 
was 28 years [Q1=25, Q3=33] (119 answers, 89.5% of total 
sample). Most respondents were employed in psychiatry 
(58.6%, n=78), psychotherapy (21.1%, n=28), psychology 
(10.5%, n=14), and addiction psychiatry (11.3%, n=15). The 
majority of the respondents (71%, n=95) had completed 
professional education, and 91% (n=121) were employed 
in the fi eld of adult patients care. The most common 
places of employment for the respondents were public 
hospitals (47.4%, n=63) and outpatient departments 
in private clinics (27.1%, n=36). About half of the 
respondents were engaged in educational (49.6%, n=66) 
and scientifi c activities (37.6%, n=50).

The results of the current study will be presented 
in three parts. Firstly, we will present the results on 
professional values and educational needs among 
mental health specialists. In the second part, discovered 
associations between professional values and preferences 
for educational activities will be reported. This will be 
followed by a discussion of the cluster analysis results.

Professional values
All participants answered questions about the 
professional values except for one missed answer for 
the “Job opportunities” (99.2%, n=132 answers). On 

Table 1. Preferences for educational activities

Educational activities N of positive answers 
(% of overall N of answers)

Overall N of answers 
(% of total sample)

Principles of evidence-based medicine 78 (63.4%) 123 (92.5%)

English language skills 78 (63.4%) 123 (92.5%)

Developing skills for conducting own research and publishing results 73 (59.4%) 123 (92.5%)

Developing skills for communication with patients and their families 70 (56.9%) 123 (92.5%)

Developing a CV 55 (44.7%)b 123 (92.5%)

Writing resumes, motivation letters 46 (37.7%) 122 (91.7%)

Developing a grant application 41 (33.3%) 123 (92.5%)

Journal club 40 (32.5%) 123 (92.5%)

Developing the skills required for genetic counseling 39 (31.7%) 123 (92.5%)
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66% vs. 38%, p=0.0095, respectively). Interest in learning 
the principles of evidence-based medicine was associated 
with the professional importance of annual conferences 
(71% among those who had a score at the median 
or above [Me=4] vs. 42% among those with a score below 
the median, p=0.0053). Grant writing events turned out 
to be more interesting to respondents for whom research 
opportunities had a more important professional value 
(42% among those who had a score equal to the median 
or above vs. 18% among those with a score below the 
median, p=0.0055).

Cluster analysis results
Our sample was clustered using professional values 
as variables (Table 2). Participants in the larger cluster 
number 2 attached more importance to almost all 
of the presented professional values, with the exception 
of the short duration of training. The most pronounced 
diff erences were noticed in values such as prestige, 
research opportunities, research supervisors on a topic 
of interest, as well as annual conferences. It should be 
noted that cluster number 2 contained a signifi cantly 
higher proportion of women in comparison with cluster 
number 1 (59% vs. 37%, p=0.0324).

Respondents also diff ered in their preferences for 
educational activities between the two clusters. Thus, 
respondents in cluster number 2, compared to respondents 
in cluster number 1, were more likely to prefer activities 
that aimed at developing skills for conducting research 
and publishing results (64% vs.b41%, p=0,0287), learning 
the principles of evidence-based medicine (70% vs.b41%, 
p=0,0063), and joining journal clubs (39% vs. 11%, 
p=0,0193).

Consequently, older age turned out to be a factor 
associated with a lesser preference for these activities 
(B=-0,09, p=0.034 for developing a CV and B=-0,13, 
p=0.0015 for communicationbskills). 

The activities related to the development of skills for 
conducting one’s own research and publishing their 
results were more often preferred by respondents who 
were already engaged in scientifi c activities (72% vs. 52%, 
p=0.0375) and respondents who reported having an 
up-to-date CV (71% vs. 52%, p=0.039), compared 
to those who did not. It is also worth noting that 
females were signifi cantly more interested in this type 
of educational activities, in comparison with males 
(70% vs. 47%, p=0.0165). Respondents already involved 
in research, compared to those who were not, were also 
signifi cantly more interested in participating in journal 
clubs (21%b vs.b 52%, p=0.0013) and grant application 
development seminars (25% vs. 48%, p=0.0105).

Association between professional values   
and preferences for educational activities 
Using Fisher’s two-tailed exact test, it was established that 
preference for a particular educational activity depended 
on the subjective importance of certain professional 
values. In this analysis, all values-related variables were 
dichotomized by the median. For example, the activities 
related to the skills for conducting one’s own research 
and publishing the results were more often preferred 
by respondents who more valued (i.e. score for the value 
was equal to median or above) research opportunities 
[Me=4] and the availability of research supervisors on 
their topic of interest [Me=4] compared to those who 
scored below the median (72% vs. 25%, p=0.0005 and 

Table 2. Mean scores of professional values variables in the clusters

Professional values Cluster 1, n=30 Cluster 2, n=102

Intellectual stimulation 3.7 4.7

Short duration of training 3.3 3.3

Financial compensation 3.5 4.1

Work-life balance 3.7 4.5

Prestige 2.5 4.0

Research opportunities 2.7 4.2

Research supervisors on a topic of interest 2.8 4.4

Annual conferences 2.9 4.4

Work opportunities 4.0 4.7
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worked, wages, presence/absence of administrative 
support, multidisciplinary medical team characteristics, 
work confl ict resolution processes) that may have 
infl uenced the interest in mental health care. Finally, 
some respondents did not complete the questionnaire 
in full, which may have had a slight impact on our results 
regarding the preferences in education activities. 

Comparison with the existing literature
Our fi ndings suggest that organizational measures may 
need to focus not only on improving work-life balance 
and creating more job opportunities, but also on building 
an environment that stimulates intellectual activity. 
These fi ndings are consistent with the results of a study 
from Switzerland that demonstrates the importance 
of intellectual stimulation in maintaining a high level 
of job satisfaction among Swiss physicians [21].

Our results also showed the “scientifi c orientation” of 
early career specialists, which is undoubtedly a positive 
trend, because the translation of science into clinical 
practice is one of the most important ways to improve 
quality [22]. Therefore, to stimulate the interest of mental 
health specialists in their work and improve the quality 
of the care they provide, these activities should be 
considered when developing educational strategies in the 
fi eld of mental health. A promising approach would be 
to conduct scientifi c and educational activities such as 
journal clubs in English. This educational format was 
well received by medical students in Russia, as it allows 
them to improve their English language skills, learn the 
principles of evidence-based medicine, and develop the 
skills needed to conduct research and publish the results 
in international peer-reviewed journals [23]. 

Our results also revealed the demand for seminars 
on developing a CV among early career specialists still 
in training. On the one hand, interest in CV development 
among specialists who are not yet employed can indicate 
a high level of professional ambition and deep interest 
in their future fi eld of choice, which is a positive trend. 
On the other hand, interest in this topic may refl ect the 
intention of early career specialists to seek a job abroad, 
since using CVs is neither key nor particularly useful for 
fi nding a job in Russia. This explanation is consistent with 
the results of previous studies showing the migration trends 
of trained specialists to higher income countriesb[24].

The strong interest of future specialists in developing 
their communication skills refl ects positive changes in 

DISCUSSION 
Main fi ndings
To our knowledge, ours was the fi rst study to analyze 
professional values, preferences and educational needs 
among mental health specialists in Russia. Based on our 
survey data analysis, the main fi ndings were as follows:
1. The most important professional values for mental 

health specialists are job opportunities, intellectual 
stimulation, and work-life balance.

2. Mental health specialists have the greatest need 
for educational activities aimed at developing their 
English language skills, learning the principles of 
evidence-based medicine, and developing the skills 
for conducting research and publishing their results.

3. Compared to those who have completed formal 
education, younger specialists who are still in training 
show greater interest in educational activities that 
focus on developing CV and communication skills.

4. Female specialists appear more interested in 
educational activities that focus on developing skills 
for conducting research and publishing their results.

5. Specialists who place greater importance on 
professional values are more interested in educational 
activities focused on developing research skills, 
learning the principles of evidence-based medicine, 
and attending journal clubs.

Strengths and limitations 
The main strength of this study is that the assessment 
of the professional values and educational needs was 
conducted not only among already working specialists, but 
also among those who are still in training. This approach 
allowed us to capture diverse perspectives. This study adds 
to the growing body of literature on the issues of career 
initiation and retention among mental health specialists. 

This study has a number of limitations. Firstly, the 
participants’ responses were gathered via self-reports, 
which leaves open the possibility for potential 
methodological biases (e.g., the social desirability eff ect 
or informational biases). Secondly, due to the relatively 
small number of respondents employed in the fi eld 
of mental health, aside from psychiatry, we were not 
able to compare professional values and educational 
needs between specialists with diff erent profi les. 
Thirdly, the survey did not take into account many 
socio-demographic factors (e.g., marital status, social 
support), and job characteristics (e.g., number of hours 
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CONCLUSION
Th e present study suggests that job opportunities, 
intellectual stimulation, and work-life balance are the 
most important professional values for mental health 
specialists. The results we obtained could allow to identify 
the most important areas for the future educational 
activities which are necessary for improving specialists’ 
qualifi cations and job satisfaction. This will lead to an 
increase in the quality of the care provided to people 
with mental disorders.
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the fi eld of mental health. Until recently, the problem 
of communication between doctors and patients 
in psychiatry had received almost no attention, even 
though communication skills are key in achieving 
compliance and for eff ective treatment [25]. There 
is evidence that good communication skills can improve 
patients’ subjective perception of the treatment process, 
which improves the quality of delivered care [26]. 
Therefore, it is necessary to plan and provide theoretical 
and practical educational activities aiming at developing 
communication skills. Currently, one of the possible 
directions for the development of this area is teaching 
communication skills using simulation models, in which 
specialists simultaneously acquire both clinical and 
nonclinical skills [28].

It is important to note that female respondents in our 
study were more interested in developing the skills 
needed to conduct their own research. This fi nding 
refl ects the global trend towards the narrowing of the 
gender gap in science: despite the fact that women are 
still underrepresented in academia in most countries, 
the proportion of women active in research is on a steady 
increase [29].

Our fi ndings indicate that specialists whose attitude 
towards their work is largely determined by professional 
values are more interested in “scientifi cally oriented” 
educational activities. Previous studies have shown 
that the “scientifi c orientation” of physicians can be 
associated with higher perceived professionalism and 
prestigeb [30–31], meaning that modern training 
programs should include modules with a focus on 
research in order to increase interest in psychiatry 
among students. Nevertheless, to our knowledge, 
our study is the fi rst to report an association between 
professional values and a “scientifi cally oriented 
approach” among mental health specialists. 

Implications for future research and practice
Based on the fi ndings of the current study, the following 
suggestion can be put forth. Future research in this fi eld 
may need to include non-medical specialists (e.g. clinical 
psychologists or social workers) and nursing staff  in their 
sample of interest. Our results also highlight the need for 
inclusion of research activities as a component of mental 
health program curricula. Furthermore, educational 
resources should be made available to support the 
research activities of current and future care providers.



68 Consortium Psychiatricum   |   2022   |   Volume 3   |   Issue 3

make you 'crazy'": addressing stigma and enhancing empathy 
in medical student education. Adv Health Sci Educ Theory Pract. 
2009 Oct;14(4):487–502. doi: 10.1007/s10459-008-9132-4

8. Lyons Z. Impact of the psychiatry clerkship on medical student 
attitudes towards psychiatry and to psychiatry as a career. Acad 
Psychiatry. 2014 Feb;38(1):35–42. doi: 10.1007/s40596-013-0017-3

9. Vigo D, Thornicroft G, Atun R. Estimating the true global burden 
of mental illness. Lancet Psychiatry. 2016 Feb;3(2):171–178. 
doi: 10.1016/S2215-0366(15)00505-2

10. Prince M, Patel V, Saxena S, Maj M, Maselko J, Phillips MR, 
Rahman A. No health without mental health. The Lancet. 
2007;370(9590):859–877. doi: 10.1016/s0140-6736(07)61238-0

11. Lozano R, Naghavi M, Foreman K, Lim S, Shibuya K, Aboyans V, 
Abraham J, Adair T, Aggarwal R, Ahn SY, et al. Global and regional 
mortality from 235 causes of death for 20 age groups in 1990 
and 2010: a systematic analysis for the Global Burden of Disease 
Study 2010. Lancet. 2012 Dec 15;380(9859):2095–2128. 
doi: 10.1016/S0140-6736(12)61728-0

12. Andrade LH, Alonso J, Mneimneh Z, Wells JE, Al-Hamzawi A, 
Borges G, Bromet E, Bruff aerts R, de Girolamo G, de Graaf R, et al. 
Barriers to mental health treatment: results from the WHO World 
Mental Health surveys. Psychol Med. 2014 Apr;44(6):1303–1317. 
doi: 10.1017/S0033291713001943

13. Araya R, Zitko P, Markkula N, Rai D, Jones K. Determinants 
of access to health care for depression in 49 countries: 
A multilevel analysis. J Aff ect Disord. 2018 Jul;234:80–88. 
doi: 10.1016/j.jad.2018.02.092

14. Javed A. WPA Action Plan 2020–2023: a way forward. World 
Psychiatry. 2020 Oct;19(3):411–412. doi: 10.1002/wps.20791

15. Aiken LH, Sermeus W, Van den Heede K, Sloane DM, Busse R, 
McKeebM, Bruyneel L, Raff erty AM, Griffi  ths P, Moreno-Casbas MT, 
et al. Patient safety, satisfaction, and quality of hospital care: 
cross sectional surveys of nurses and patients in 12 countries in 
Europe and the United States. BMJ. 2012 Mar 20;344:e1717. 
doi: 10.1136/bmj.e1717

16. Scanlan JN, Still M. Job satisfaction, burnout and turnover intention 
in occupational therapists working in mental health. Aust Occup 
Ther J. 2013 Oct;60(5):310–318. doi: 10.1111/1440-1630.12067

17. Chumakov EM, Gvozdetsky AN, Vasilchenko KF, Golygina SE, 
Marachev MP, Osadashiy YY, Potanin SS, Fedotov IA, 
Shishkina IO, Petrova NN. Characteristics and determinants 
of professional burnout among early career psychiatrists in 
Russiab— results of a cross-sectional study. VM Bekhterev Review 
of Psychiatry and Medical Psychology. 2022;56(1):63–78. 
doi: 10.31363/2313-7053-2022-56-1-63-78

18. Bazhenova NG, Grin NV. [Professional interest as development’s 
basis of the individual’s professional values]. 
V Mire Nauchnykh Otkrytiy. 2014;51:59–67. Russian.

19. Luconi F, Montoro R, Lalla L, Teferra M. An Innovative 
Needs Assessment Approach to Develop Relevant 
Continuing Professional Development for Psychiatrists. 
Acad Psychiatry. 2022 Feb;46(1):106–113. 
doi: 10.1007/s40596-021-01564-2

20. Young JQ, Holmboe ES, Frank JR. Competency-Based 
Assessment in Psychiatric Education: A Systems Approach. 
Psychiatr Clin North Am. 2021 Jun;44(2):217–235. 
doi: 10.1016/j.psc.2020.12.005

21. Bovier PA, Perneger TV. Predictors of work satisfaction among 
physicians. Eur J Public Health. 2003 Dec;13(4):299–305. 
doi: 10.1093/eurpub/13.4.299

Egor Maksimovitch Chumakov, MD, PhD, Assistant Professor, 
Department of Psychiatry and Addiction, Saint Petersburg State 
University; ORCID: https://orcid.org/0000-0002-0429-8460, e-Library 
SPIN-code: 2877-2154, Scopus Author ID: 57202854981
Anastasia Igorevna Nechaeva, research fellow at the Department 
of Treatment of Outpatients with Addictive Disorders, V.M.bBekhterev 
National Research Medical Center for Psychiatry and Neurology; 
ORCID: https://orcid.org/0000-0002-2531-8707, e-Library SPIN-code: 
8177-5635
Mikhail Yuryevitch Sorokin, MD, PhD, research associate of the integrative 
pharmaco-psychotherapy of mental disorders department, academic 
secretary, V.M. Bekhterev National Research Medical Center for Psychiatry 
and Neurology; ORCID: https://orcid.org/0000-0003-2502-6365, e-Library 
SPIN-code: 7807-4497; Scopus Author ID: 57191369987, ResearcherID: 
AAN-5757-2020 
Nataliia Nikolaevna Petrova, Dr. Sci. (Med.),  Professor, The Head 
of Department of Psychiatry and Addiction, Saint Petersburg State 
University; ORCID: https://orcid.org/0000-0003-4096-6208, e-Library 
SPIN-code: 3341-2372 
Marina Vladislavovna Vetrova, MD, research associate, the Laboratory 
of Clinical Psychopharmacology of Addiction; Pavlov First State Medical 
University of Saint Petersburg; 
ORCID: https://orcid.org/0000-0002-9698-0327, e-Library SPIN-code: 
3966-0847, Scopus Author ID: 56798582900, 
ResearcherID: AAG-6621-2020 

*corresponding author

References
1. Kakuma R, Minas H, van Ginneken N, Dal Poz MR, DesirajubK, 

Morris JE, Saxena S, Scheffl  er RM. Human resources 
for mental health care: current situation and strategies 
for action. Lancet. 2011 Nov 5;378(9803):1654–1663. 
doi: 10.1016/S0140-6736(11)61093-3

2. Winkler P, Krupchanka D, Roberts T, Kondratova L, 
Machu V, HoschlbC, Sartorius N, Van Voren R, Aizberg O, 
Bitter I, et al. A blind spot on the global mental health map: 
a scoping review of 25byears' development of mental health 
care for people with severe mental illnesses in central and 
eastern Europe. Lancet Psychiatry. 2017 Aug;4(8):634–642. 
doi: 10.1016/S2215-0366(17)30135-9

3. Goldacre MJ, Turner G, Fazel S, Lambert T. Career choices for 
psychiatry: national surveys of graduates of 1974–2000 from 
UK medical schools. Br J Psychiatry. 2005 Feb;186:158–164. 
doi: 10.1192/bjp.186.2.158

4. Malhi GS, Coulston CM, Parker GB, Cashman E, Walter G, 
Lampe LA, Vollmer-Conna U. Who picks psychiatry? 
Perceptions, preferences and personality of medical 
students. Aust N Z J Psychiatry. 2011 Oct;45(10):861–870. 
doi: 10.3109/00048674.2011.604301

5. Knaak S, Mantler E, Szeto A. Mental illness-related stigma in 
healthcare: Barriers to access and care and evidence-based 
solutions. Healthc Manage Forum. 2017 Mar;30(2):111–116. 
doi: 10.1177/0840470416679413

6. Lutova NB, Sorokin MY, Petrova YI, Vid VD. The structure 
of the psychiatric stigma in our days. Mental health. 
2016;14(8):44–50.

7. Cutler JL, Harding KJ, Mozian SA, Wright LL, Pica AG, Masters SR, 
Graham MJ. Discrediting the notion "working with 'crazies' will 



69Consortium Psychiatricum   |   2022   |   Volume 3   |   Issue 3 

with severe mental illness. Cochrane Database Syst Rev. 2017 Jun 
13;6:CD010006. doi: 10.1002/14651858.CD010006.pub2

27. Bennett DA. How can I deal with missing data in my study? 
Australian and New Zealand Journal of Public Health. 
2001;25(5):464–469. doi: 10.1111/j.1467-842X.2001.tb00294.x

28. Neale J. What is the evidence for the use of simulation 
training to teach communication skills in psychiatry? 
Evid Based Ment Health. 2019 Feb;22(1):23–25. 
doi: 10.1136/ebmental-2018-300075

29. Roper RL. Does Gender Bias Still Aff ect Women in Science? 
Microbiol Mol Biol Rev. 2019 Jul 17;83(3):e00018-19. 
doi: 10.1128/MMBR.00018-19.

30. Menchik DA, Meltzer DO. The cultivation of esteem 
and retrieval of scientifi c knowledge in physician 
networks. J Health Soc Behav. 2010 Jun;51(2):137–152. 
doi: 10.1177/0022146510372231

31. Crawford P, Seehusen D. Scholarly activity in family 
medicine residency programs: a national survey. Fam Med. 
2011 May;43(5):311–317.

22. Kristensen N, Nymann C, Konradsen H. Implementing research 
results in clinical practice- the experiences of healthcare 
professionals. BMC Health Serv Res. 2016 Feb 10;16:48. 
doi: 10.1186/s12913-016-1292-y

23. Irkhina MD, Vetrova MV. Journal club in English at medical 
university as promising learning tool. The Scientifi c 
Notes of the Pavlov University. 2022;28(4):72–80. 
doi: 10.24884/1607-4181-2021-28-4-72-80

24. Pinto da Costa M, Giurgiuca A, Holmes K, Biskup E, Mogren T, 
TomoribS, Kilic O, Banjac V, Molina-Ruiz R, Palumbo C, et al. 
To which countries do European psychiatric trainees want to 
move to and why? Eur Psychiatry. 2017 Sep;45:174–181. 
doi: 10.1016/j.eurpsy.2017.06.010

25. Priebe S, Dimic S, Wildgrube C, Jankovic J, Cushing A, 
McCabe R. Good communication in psychiatry--a conceptual 
review. Eur Psychiatry. 2011 Oct;26(7):403–407. 
doi: 10.1016/j.eurpsy.2010.07.010

26. Papageorgiou A, Loke YK, Fromage M. Communication skills 
training for mental health professionals working with people 


